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Relationshipbetweensenseofcommunityand
burnoutsyndrome:Comparisonofnursesand
carersworkinginthesamehospital
Abstract
Thepurposeofthisstudyistoexaminetherelationshipbetweensenseofcommunityandburnout
syndromeofnursesandcarersworkinginthesamehospital,andthepossibilitythatsenseofcommunitysup-
pressesburnoutsyndrome.Asurveywasconductedfornursesandcarersengagedinaurbanrecuperationhos-
pitals,anddataobtainedfrom67nursesand65carerswasanalyzed.Asaresult,itwasshownthatsenseof
communitymaysuppressburnoutsyndrome.Inaddition,amongnursesandcarerswhoworkatthesamehos-
pital,the・emotionalexhaustion・ofburnoutsyndromeissignificantlyhigherforcarers,and・interaction・in
senseofcommunityissignificantlyhigherfornursesItwasshown.Inaddition,inbothtypesofwork,ifthe
・interaction・insenseofcommunityishigh,theburnoutsyndrome・emotionalexhaustion・islow,andifthe
・oneness・insenseofcommunityishigh,・decreasedofpersonalachievement・thatisthecauseofburnout
syndromemaybehigh,itwasshown.Althoughmanyfindingswereaccumulatedintheresearchonburnout
syndromefornurses,comparingthenursesandcaregiverswhoworkatthesamehospitalatthistimesug-
gestedthatthepossibilitythatburnoutsyndromeforcaregiverswasextremelyhigh.
Moreover,itwasshownthatthereisasignificantdifferenceintheaspectofthesenseofcommunityde-
pendingonthetypeofworkinthesamehospital,andthecommunitysensemayinfluenceburnout.Therefore,
effectivemeasuresagainstburnoutmaybedifferentdependingonthetypeofwork,evenforthoseworkingin
thesamehospital.
Keywords:nurse,carers,communitysense,burnoutsyndrome
